Recruitment 2023-2024
The Journey So Far
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Recruitment highlights

810 Adult Social Care Resource & Assets

* 9 Social Care vacancies recruited (87 Childrens Services * Corporate Investigation Officer

applications) * DCS recruited (40 applications, plus £36.5k recruited (36 applications, plus £6.5k
* Compliance Lead recruited saving on agency spend) saving on agency spend)

* Head of Education, Access & Sufficiency recruited X3 Lawyers recruited across Property,

Chief Executive Regulatory and Planning
* IT Infrastructure Manager recruited (34 Place & Growth Recovery Admin Apprentice recruited

applications) * Head of Housing recruited (66 applications)
* Senior HR BP recruited (69 applications)  « Climate Emergency Service Manager recruited Savings

* £43k on agency spend
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Hard to Recruit

As outlined within other reports we provide there
are a number of roles that we struggle to recruit
into however they are nationally known as hard to
recruit into

Through more strategic and collaborative
approaches in how and where we advertise, the
Resourcing Team have been able to support
Managers in now recruiting into roles where we
previously had low, no or unsuitable applicants.
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Enhanced Partnership Officer Highways
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Senior Social Worker - Long Term Team
Senior Social Worker/AMHP
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Road Safety (Technician)

Specialist — Senior Traffic Management,
Parking & Road Safety Engineer (TMPRS)

Quanitity Surveyor Highways
Occupational Therapist

Social Worker - Primary Care Networks
Senior Case Officer (ASC)

Commissioning Manager - Early Intervention
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Head of Service - Commissioning,
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Services)
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% apply that submit - zero count removed from graph
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Reports Used — all reports run with criteria as closing date being end of reporting quarter —31/12/2023 for Q3 2023 - 2024

Jobs and applications as per ATS

ATS equal opportunities report run with
criteria as closing date being end of
reporting quarter — 31/12/2023 for Q3
2023 - 2024

Media job board ROl as per ATS (% apply
that submit)

ATS media ROl report run with criteria as
closing date being end of reporting
quarter —31/12/2023 for Q3 2023 - 2024

Media job board ROl as per ATS

ATS media ROI report run with criteria as
closing date being end of reporting
quarter—31/12/2023 for Q3 2023 - 2024

Time to hire

HR Ops Recruitment & Admin Tracker
report filtered with criteria as APF submit

date being end of reporting quarter —
31/12/2023 for Q3 2023 - 2024

ATS Equal Opportunities — Disability and
Ethnicity

ATS equal opportunities report run with
criteria as closing date being end of
reporting quarter — 31/12/2023 for Q3
2023 - 2024

Recruitment highlights

Input from Lee Partridge

Recruitment report Q3 2023-2024
Summary (cont)Pie Charts

ATS equal opportunities report run with
criteria as closing date being end of
reporting quarter — 31/12/2023 for Q3
2023 - 2024

ATS Equal Opportunities — Gender and
Sexual Orientation

ATS equal opportunities report run with
criteria as closing date being end of
reporting quarter — 31/12/2023 for Q3
2023 - 2024

Media job board ROl as per ATS (% apply
that submit by job board group)

ATS media ROl report run with criteria as
closing date being end of reporting
quarter—31/12/2023 for Q3 2023 - 2024

ATS Equal Opportunities — Religion and
Age

ATS equal opportunities report run with
criteria as closing date being end of
reporting quarter — 31/12/2023 for Q3
2023 - 2024




Slide 4 - Media job board ROI as per ATS (% a

Online - ["Wokingham Jobs"]

Online - ["LG Jobs"]

Online - ["Wokingham Jobs Internal"]
Online - ["Microsite"]

Online - ["Weekly Alert"]

Online - ["Jobsgopublic - Public Sector Vacancies and Careers"]

Search Engine - ["JGP Google"]

Online - ["JGP JBEs"]

Online - ["JGP Bing"]

Online - ["JGP LinkedIn"]

Online - ["Jobsgopublic Banner Adverts"]
Other - ["JGP Targeted Email"]

Online - ["AWD Online"]
Online - ["Community Care Online"]

ly that submit by job board grou

Online - ["Ad Warrior"]

Other - ["New Orbit"]

Online - ["LABC website"]

Online - ["Guardian Jobs"]

Specialist Press - ["The MJ"]

Online - ["Findanapprenticeship"]

Online - ["Law Society Gazette"]

Online - ["Guardian Job Slot"]

Social Media - ["LinkedIn"]

Social Media - ["LinkedIn Advertising"]

Social Media - ["JGP Facebook"]

Social Media - ["Council Facebook "]

Social Media - ["Twitter"]

Other - ["Contacted Directly"]

Search Engine - ["Bing Advertising"]

Other - ["Agency"]

Online - ["HBinfo"]

Online - ["Wirral-Schools"]

Search Engine - ["Google Advertising"]

Online - ["Estates Gazette"]

Other - ['Other"]

Online - ["Diversity Jobs Group"]

Online - ["Indeed"]

Online - ["PFjobs.co.uk"]

Online - ["Prospects"]

Search Engine - ["Google Display Advertising"]

System Default - ["Email"]

System Default - ["JobCentre Office"]

System Default - ["Referred by Friend"]

System Default - ["Search Engine (e.g. Google)"]
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